ANDRAGOGY
Learning Theory

This handout is designed to
provide background
information on the Andragogy
Learning Theory in order to
enhance the educational
design of programs and
learning experiences of adult
clients, students, and
colleagues.

LEARNERS
Learners come from diverse
cultural, socioeconomic, and
educational backgrounds.
Adult learners may range
from students to clients, or to
clinicians and coworkers at
your workplace or within
your profession.

PRINCIPLES
Andragogy, otherwise known as Adult Learning Theory, is used to guide the practice of educating and
teaching the adult learner. There are six principles underlying the Andragogical Model, outlined below.

1. THE LEARNER’S NEED TO KNOW
Adults need an understanding of why they should learn something
before undertaking a learning experience.
2. SELF-CONCEPT OF THE LEARNER
Adults are responsible for their decisions and want to be treated
autonomously by others, capable of self-direction.
3. PRIOR EXPERIENCE OF THE LEARNER
Adults have a greater quantity and quality of experiences compared
to youth learners.
4. READINESS TO LEARN
Learning is influenced by adults’ real-life situations and their desire
to attain the knowledge and skills needed to effectively cope with
these situations.
5. ORIENTATION TO LEARNING
Adults are life-centered, task-centered, or problem-centered, and
motivated to learn based on issues relevant to their life
circumstances. Learning is most effective when adults are within
the real-life context of application.
6. MOTIVATION TO LEARN
Adults are inherently motivated by personal growth and
development, and internal pressures, rather than external, are the
strongest sources of motivation.
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(Knowles, Holton III, & Swanson, 2005; Knowles, Holton III, & Swanson, 2012)

ASSUMPTIONS
These six principles of adult learning should directly influence the design of learning
experiences. According to Andragogy, there are four assumptions that must be considered
when designing learning experiences for adults, which are outlined below.

1. ADULTS NEED TO KNOW WHY THEY NEED TO LEARN SOMETHING
2. ADULTS NEED TO LEARN EXPERIENTIALLY
3. ADULTS APPROACH LEARNING AS PROBLEM SOLVING
4. ADULTS LEARN BEST WHEN THE TOPIC IS OF IMMEDIATE VALUE
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APPLICATION
Instruction for the adult learner is all about the process and less about the content. Keeping
both the six principles and the four assumptions of Andragogy in mind, we should ensure that
all of our adult learning experiences:
1. Involve the learner in the planning and evaluation processes through collaboration
2. Provide experiential learning activities to allow learning from successes and mistakes
3. Stay "learner-centered" by adapting learning experiences to be interesting and relevant
to the learner
4. Focus on the specific problem(s) of the learner
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As Andragogy theory applies to adult learners,
application of this theory is appropriate for any
clinical or educational setting that is specific to adult learners. Application of the
Andragogy educational model may be a good fit for settings such as higher
education classrooms, client education treatment sessions, inservices to
colleagues, workplace wellness education programs, and continuing education
seminars.

WHY ANDRAGOGY?
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